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Default Question Block
Participation in this survey is voluntary. By completing and submitting the survey, you consent to take part.
No advantage or disadvantage will arise from participating or not participating in this survey questionnaire. The research project
has Curtin University research ethics approval. Your responses to this questionnaire are only able to be viewed by the
researcher and are anonymous: no identifiable data will be used in the research or in any publications arising therefrom.

The following questions seek to gain your perspective on a number of elements of practice that can affect feelings of motivation
and engagement for sessional academics working in the online program. No doubt there will be other factors that impact on
these feelings but this survey is concerned with those elements that are directly managed by the School of Education and Curtin
University. The elements identified have arisen from a previous survey and interviews with sessional staff working in the
program. The purpose of this follow-up survey questionnaire is to gain the input of as many sessional staff as possible to
ascertain the significance of each element of practice identified.
You will be asked to consider whether each element of practice helps or hinders each of the indicators of motivation and
engagement used in the framework. You can respond to as many indicators as you like for each element: simply leave blank if
you do not experience any positive or negative impact for a particular indicator. You will find that some elements of practice are
more relevant to certain indicators of motivation and engagement than to others.
The questions are organised into four categories:
Leadership and Support: 8 questions
Professional Contribution and Growth: 8 questions
Collegiate and Social Connections: 3 questions
Conditions of Employment: 6 questions
After each set of questions, you will be asked to consider circumstances that would cause you to discontinue your employment
as a sessional academic in the online program. For example, for the question that asks you about the impact on your motivation
and engagement of your perceived balance between workload and remuneration, you might report that this has a positive or no
impact on the various indicators of motivation and engagement. However, you might also note that if your workload increased
by a certain factor and/or the remuneration decreased or did not rise at all over time, that would cause you to discontinue.
Your careful consideration and candour are very much appreciated.

Leadership and Support 1: How does the nature and extent of leadership and support provided by your UC (or Unit
Champion and Course Co-ordinator if you are a UC) impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly
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Leadership and Support 2: How does the general information and advice about courses, units, trends etc, provided at
the SETLD days impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Leadership and Support 3: How do the functions of the Co-ordinator of Sessional Staff (Maddie and now Mel's role)
impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Leadership and Support 4: How does the way in which the Blackboard for your unit is set up for you each Study
Period impact on these indicators of motivation and engagement?
https://curtin.au1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_eRJBWr1sdpDERLv&ContextLibraryID…
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Leadership and Support 5: How does the IT advice and support provided by the School of Education's LTS team
impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Leadership and Support 6: How do the Teaching & Learning resources provided on the School of Education
Blackboard site impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Leadership and Support 7: How does the nature and extent of other information provided to you (for example, by
email) by the School of Education impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Leadership and Support 8: How does the nature and extent of other information provided to you (for example by email)
from Curtin University centrally impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Taking into consideration the elements of Leadership and Support identified in these questions, please describe any
circumstances which, should they occur, would cause you to discontinue your role in the online program:

Professional Contribution and Growth 1: How does being placed in a unit in which you feel confident of your subject
area expertise impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly
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Professional Contribution and Growth 2: How does your access to specific professional learning through the regular
SETLD program impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Professional Contribution and Growth 3: How does having professional contributions acknowledged and rewarded
through the regular staff awards at SETLD impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Professional Contribution and Growth 4: How does the extent to which you have general opportunities to learn and
grow in your professional expertise through your work in the online program impact on these indicators of motivation
https://curtin.au1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_eRJBWr1sdpDERLv&ContextLibraryID…
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and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Professional Contribution and Growth 5: How does the extent to which you have opportunities to innovate and
contribute your ideas and feedback impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Professional Contribution and Growth 6: How does engaging with the Tutor Reflection Tool at the end of each Study
Period impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Professional Contribution and Growth 7: How does the extent to which you feel a part of the mission of the School of
Education impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Professional Contribution and Growth 8: How does the extent to which you feel part of the mission of Curtin University
as a whole impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Taking into consideration the elements of Professional Contribution and Growth identified in these questions, please
describe any circumstances which, should they occur, would cause you to discontinue your role in the online program:

Collegiate and Social Connections 1: How does having access to the Staff Lounges on the School of Education
Blackboard site impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

I persevere even if things are not
going smoothly

Collegiate and Social Connections 2: How does having the opportunity for informal networking at the regular SETLD
days impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Collegiate and Social Connections 3: How does having other, flexible opportunities to engage informally with
colleagues impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly
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Taking into consideration the elements of Collegiate and Social Connections identified in these questions, please
describe any circumstances which, should they occur, would cause you to discontinue your role in the online program:

Conditions of Employment 1: How does the way in which the EOI and staffing processes are managed each Study
Period impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Conditions of Employment 2: How does your view of the balance between the workload expected and the
remuneration you receive impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work

https://curtin.au1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_eRJBWr1sdpDERLv&ContextLibraryI…

11/14

3/22/2020

Qualtrics Survey Software
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Conditions of Employment 3: How does the way in which the pays are managed administratively impact on these
indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Conditions of Employment 4: How does the flexibility you have to work at times and in locations that suit you, impact
on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Conditions of Employment 5: How does the extent to which you feel comfortable to take a break for a Study Period or
more if you choose, impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Conditions of Employment 6: How does not being offered work (when you have sought it) in a particular Study Period
impact on these indicators of motivation and engagement?
Helps a lot

Helps a little

Hinders a little

Hinders a lot

I have energy for my work
My work has meaning and purpose
Time flies when I'm working
I feel strong and vigorous while I'm
working
I feel enthusiastic towards my work
I forget about other things while I'm
working
My work inspires me
I look forward to starting work
I feel happy when I'm working
intensely
I feel proud of my work
I immerse myself in my work
I can work intensely for long periods
I enjoy challenge in my work
I get carried away in my work
I feel mentally strong and resilient
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Helps a lot

Helps a little

Hinders a little

Hinders a lot

I find it difficult to detach from my
work
I persevere even if things are not
going smoothly

Taking into consideration the elements of Conditions of Employment identified in these questions, please describe any
circumstances which, should they occur, would cause you to discontinue your role in the online program:

https://curtin.au1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_eRJBWr1sdpDERLv&ContextLibraryI…

14/14

