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Abstract 

Extreme work environments are inherently stressful and involve challenging working and 

living conditions. In contexts ranging from space exploration to disaster response, people must 

sustain performance under pressure, and function with limited resources. In this paper we 

develop the concept of endurance for extreme work environments, which we define as the 

capacity to sustain performance at high levels for safe and effective operations over extended 

durations (e.g., a mission, operation, deployment, or expedition). We integrate diverse streams of 

literature (e.g., work stress, recovery, and sleep) to describe endurance in terms of short – and 

long-term energy management processes as individuals interact with their work-life system (i.e., 

work, non-work, and sleep environment). We conclude with practical and theoretical 

implications for a better understanding of endurance, such as considering multiple time 

perspectives, and the role that researchers, practitioners, and organizations can play in optimizing 

endurance in the field. 

 

Keywords: dynamics, extreme teams, field research, human performance, operational 

readiness, pattern, resilience, sustained performance, time, within-person 
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Endurance in Extreme Work Environments 

Space shuttles, submarines, and polar stations are vastly different settings, but all share an 

emphasis on safety with a high cost of failure. Workers in these environments experience chronic 

exposure to high and sustained levels of stress, providing real-world opportunities to investigate 

the limits of human performance. A better understanding of human performance in extreme work 

environments is important from two perspectives. First, in extreme work environments, poor 

performance can have catastrophic consequences for the team, organization, customers, and the 

broader community. Second, insights derived from extreme work environments are increasingly 

relevant to work features in modern work environments such as unpredictable patterns of activity 

and rest, intensification of work, and managing complexity and uncertainty. For example, 

automation, robots, and artificial intelligence are removing routine aspects of some roles, while 

increasing the complexity and uncertainty of the remaining work (Griffin et al., 2019; Parker & 

Grote, 2020). Moreover, technology is increasing around-the-clock activity in many industries, 

which places more emphasis on the human capacity to sustain performance over long periods 

(Krueger, 1989). Therefore, it is not surprising that there is growing interest in understanding 

how humans perform in extreme environments (Bell et al., 2018; Driskell et al., 2018).  

Extreme work environments require workers to sustain optimal physical and 

psychological states such that they are ready to respond effectively to routine demands and 

unanticipated challenges across an extended duration. This duration can range from weeks and 

months (e.g., a submarine deployment) to years (e.g., the spaceflight to Mars) (Brasher et al., 

2010; Flynn-Evans et al., 2016). In this article, we extend our understanding of the factors that 

inform performance by developing the concept of endurance for extreme work environments. To 
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date, endurance has typically been studied in the context of sports and refers to the capability to 

resist physical fatigue while engaging in exercise for a prolonged duration (Sjostrom et al., 1987).  

We begin by providing an overview of extreme work environments and defining the 

concept of endurance. We then show how endurance provides additive explanatory value relative 

to extant constructs such as grit and resilience. Next, we integrate diverse bodies of literature to 

explain how endurance is shaped within constrained and demanding environments. We focus on 

processes of energy management across work, non-work, and sleep life domains (i.e., a work-life 

system) and consider how an interplay between short- and long-term dynamics impact endurance. 

We conclude by discussing implications for research and practice. 

Defining Endurance 

For extreme work environments, we define endurance as an individual’s capacity to 

sustain performance at high levels for safe and effective operations over the extended duration of 

a mission, operation, deployment, or expedition. Our concept of endurance extends current 

approaches to work performance to capture the overall performance requirements of humans in 

extreme environments. In our paper we use the term ‘mission’ to encompass the various types of 

long-term goal-driven events such as expeditions (e.g., arctic expeditions), operations (e.g., 

counter terrorist operations), and deployments (e.g., combat deployments). 

Endurance emphasizes high performance because in extreme work environments such as 

spaceflight (Salas et al., 2015), high altitude mountaineering (Wickens et al., 2015), Special 

Forces operations (Urban, 2012), and polar workgroups (Leon et al., 2011), workers must 

perform safety critical tasks and activities over a long duration mission. Task demands evolve 

rapidly in these environments and failure to perform optimally―even for short periods―can 

result in mission risks and failure (Wickens & Huey, 1993). The exact standard of what 
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constitutes ‘high’ or ‘optimal’ performance varies depending on the context. For example, the 

type of performance required during a high intensity combat situation will differ to the 

performance required during a prolonged and monotonous vigilance task. 

Performance and safety are both important elements of endurance. In some contexts, high 

performance can come at costs to safety (Jiang & Probst, 2015). However, the need for 

individuals to maintain their own safety and the safety of others is imperative to mission success 

in many extreme work environments, where threats to human lives can be immediate and 

significant. For example, submarine command teams must achieve mission objectives while also 

ensuring the safety of their own submarine and the safety of surrounding vessels (Stanton & 

Roberts, 2018). 

An individual’s underlying capacity for high performance is also central to our definition 

of endurance because extreme work environments require workers to maintain ongoing 

operational readiness to respond to unpredictable events. Operational readiness in a traditional 

military sense refers to a state of being able to react, respond, and carry out tasks at the required 

performance level (Cosenzo et al., 2007). It describes a latent potential for performance, as 

opposed to the observed actions, or ‘doing’ of performance (Roe, 2014).  

We present a general model of endurance in Figure 1 depicting outcomes, indicators, and 

work-life patterns that constitute endurance. Temporal factors are inherently important in our 

model which differentiates short-term and long-term dynamics (Griffin & Clarke, 2011). A 

dynamic work-life system (i.e., work, non-work, and sleep experiences and activities) operates at 

multiple levels over time to affect psychological and physiological indicators of endurance. 

Outcomes related to endurance are also conceptualized at multiple levels, depending on the time 

frame of reference (e.g., task performance on a single day vs. a pattern of goal accomplishment 
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over a several month-long mission). The dynamic process of energy management is central to 

our model and involves individuals adjusting their psychophysiological states in response to 

stressors and changes in their environment, for instance, expending energy to respond to 

demands and replenishing energy to reduce fatigue. The specifics of the processes are addressed 

in subsequent sections. 
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Figure 1. A temporal framework to understand the factors that impact and predict endurance.  
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Distinguishing Endurance from Related Constructs  

Before presenting details of the endurance process, we consider how endurance is distinct 

from related constructs such as grit and resilience. First, grit is a personality trait defined as 

passion for and perseverance toward long-term goals (Duckworth et al., 2007). As such, the 

focus of grit is on the role of stable individual differences in how an individual approaches long-

term challenges (i.e., between-persons approach). By contrast, endurance emphasizes the 

dynamic interaction between an individual and their daily experiences (i.e., within-persons 

approach), although the extent to which individuals can endure in extreme work environments is 

likely driven by trait levels of grit. For instance, trait grit predicts retention and performance in 

military training programs (Maddi et al., 2017).  

Resilience is another concept that is relevant to long-term functioning and performance in 

extreme work environments. Resilience is conceptualized as an emergent outcome and refers to 

the process of ‘bouncing back’ from adverse events (Hartwig et al., 2020). Defined in this way, 

resilience focuses on the specific temporal period after a triggering adverse event or chronic 

sequence of stressors that individuals and teams must respond to and recover from (Hartwig et al., 

2020). Resilience plays an integral role in endurance, with individuals needing to be resilient and 

robust to the potentially significant adverse events they might face on long-duration missions. 

However, endurance focuses more broadly on complete trajectories of performance across an 

entire mission, which includes patterns leading up to and following potential acute and chronic 

stressors. 

As summarized in Table 1, endurance is best viewed as an integrative concept that 

captures the dynamic processes through which humans not only survive but perform over the 
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course of an inherently stressful and complex mission (Driskell et al., 2018). Endurance 

encompasses both short-term performance variability and long-term performance trajectories.  

Table 1. Differentiating endurance from related constructs  

  Constructs  

Characteristic Endurance Resilience Grit 

Explores high performance under adverse 

and stressful conditions 
✓ ✓ ✓ 

Focus on person-environment interactions    ✓ ✓  

Described by short-term dynamics (e.g., 

processes that unfold daily)  
✓ ✓  

Described by long-term dynamics (e.g., 

processes that unfold over weeks - 

months) 

✓ ✓  

Focus on whole-of-mission trajectories of 

performance 
✓   

The Dynamics of Endurance 

Performance, and the factors that impact performance, are dynamic and can fluctuate 

over time (Roe, 2014). For example, performance has been found to change in response to 

factors such as contextual workplace conditions, and individual level differences (Alessandri et 

al., 2015). Recent research suggests that a within-person approach is most useful for 

understanding ongoing change in an individuals’ states and behaviors as they interact with the 

environment across periods such as hours, days, and weeks (McCormick et al., 2020). This 

approach contrasts with conventional between-persons research that focuses on static questions 
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regarding stable constructs, and highlights differences between people. In the following sections 

we detail the within-person processes and mechanisms underlying endurance over short and 

longer periods of time. To set the stage, we first explain processes of energy management, and 

how they support performance in demanding contexts.  

Energy Management 

Energy management is the process of balancing energy expenditure in response to 

stressors and demands, with recovery through processes of rest, sleep, and detachment (Meijman 

& Mulder, 1998). Over time, endurance is the successful management of these processes to 

maintain high levels of performance and safety.  

Many studies concerned with human energy at work adopt the perspective of the Effort-

Recovery (E-R) model (Meijman & Mulder, 1998) or its variations. The E-R model proposes that 

energy expenditure in response to work demands causes stress-related psychophysiological load 

reactions which are reversed by periods of recovery (Rau & Triemer, 2004). If adequate recovery 

does not occur, an individual may start the next working period in a suboptimal state, meaning 

compensatory effort is required to perform. This effort can lead to accumulation of fatigue and 

negative health outcomes (Demerouti et al., 2009). 

Recent research suggests the E-R model does not adequately explain the dynamics of 

energy expenditure and replenishment (Zijlstra et al., 2014). For instance, certain experiences 

during work (e.g., flow) can generate positive moods that help maintain short-term energy levels 

and overrule fatigue effects, and enjoyment of work tasks can have protective effect even if 

recovery is limited (Demerouti et al., 2012). Conversely, recovery outside of work can be 

hindered by work-related rumination (Querstret & Cropley, 2012). Therefore, it is not entirely 

clear when stress ends, and recovery starts. For extreme work environments where there is 
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substantial blur between work and non-work domains, both in terms of physical space and time, 

it is critical to identify and understand the mechanisms underlying energy expenditure and 

energy restoration. A better understanding of these mechanisms will inform the specific factors 

that detract from or support an individual’s ongoing capacity to perform. 

We propose that effective energy management facilitates endurance by enabling the 

psychophysiological states that sustain performance across the changing demands of the external 

environment. We depict the main elements and processes involved in energy management in 

Figure 2. Psychophysiological states (e.g., fatigue, arousal) are shaped by biological processes 

such as circadian rhythms and sleep/wake cycles; and self-regulatory processes such as 

motivation and goal setting (Zijlstra et al., 2014). Endurance involves successful short- and long-

term energy management over a sustainable pattern of work, non-work, and sleep. 

Figure 2. Model of energy management processes  

 

The Role of Biological and Self-Regulatory Processes 

Drawing on recent approaches toward energy regulation (Zijlstra et al., 2014), we 

propose that endurance involves the interaction of biological rhythms and goal-driven self-

regulation processes through which people upregulate or downregulate their psychophysiological 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 13 

state to respond to demands and changes in the external environment. We describe these two 

aspects of endurance below.  

 First, humans have evolved several biological patterns and rhythms which support 

homeostasis through physiological regulation and modulate basic energetic activation. For 

instance, one of the most important of these internal biological processes is the circadian rhythm, 

otherwise known as the ‘biological clock’. Human energy levels and alertness fluctuate in a 

predictable pattern over the course of a 24-hour day, and a large part of this pattern is determined 

by the circadian rhythm (Dijk & Czeisler, 1995). This timekeeping system governs many 

physiological parameters such as core body temperature and metabolism (Buxton et al., 2012; 

Wright et al., 2002).  These biological processes are modulated to varying extents by the external 

environmental (Wright et al., 2013). For example, circadian rhythms are disrupted due to the 

changes in light when travelling across multiple time zones. 

Second, humans have the capacity to engage in more conscious goal-driven self-

regulation to muster additional energy in line with psychological appraisal of the environment 

and the self (Neal et al., 2017). Self-regulation encompasses the various ways in which people 

modify their thoughts, feelings, and behaviors to reach a desired end state or goal (Gross, 2015). 

Situational demands can mean an individual’s current psychophysiological state deviates from 

the state required, for example, they need to be more energetic, vigilant, or relaxed, depending on 

what they perceive is required in that moment. When the required state is one of higher energetic 

activation, individuals can actively upregulate to a higher energetic state by mobilising 

compensatory effort to increase attention and focus (Hockey, 1997; Kahneman, 1973). For 

example, a night shift worker may be in a state of heightened sleepiness during their circadian 

low (03:00 am - 05:00 am) (Gander et al., 2011) and so must upregulate their energy and exert 
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effort to compensate for their current state of fatigue. Similarly, there are times when the required 

state is one of lower energetic activation. For example, an individual ruminating after work about 

unsolved work problems may need to downregulate their psychophysiological state by engaging 

in activities (e.g. mindfulness exercises) to detach from work, which enables better sleep quality 

(Hülsheger et al., 2014; Querstet et al., 2017). 

Goal-driven self-regulation can be viewed as a process of making choices that involve an 

interaction between a person and their environment (Neal et al., 2017). Although individuals 

choose how to spend their time, how much effort to exert, and what strategies to employ; 

constraints in the environment determine the goal-related choices that are available. Consider a 

sonar operator in a surface vessel or submarine who must remain vigilant for many hours to 

detect low-probability signals (Mackie et al., 1994). Although the requirement to focus attention 

and remain alert over a prolonged period has been found to be fatiguing (Warm et al., 2008), the 

high-risk environment means they must continue to invest as much effort and energy as required 

(or as possible) to meet the goal of keeping the vessel and crew safe.  Workers in conventional 

environments have more flexibility to adopt self-regulatory strategies which includes 

disengaging attention from the primary task and switching to a secondary task momentarily 

(Ariga & Lleras, 2011), or redirecting attention towards internal thoughts such as through mind-

wandering (Thomson et al., 2015).   

Energy Management within an Interconnected Work-Life System 

We next consider how energy management processes evolve over time across the three 

life domains (work, non-work, and sleep), creating a ‘work-life system’. Past research indicates 

that activities and experiences that occur in one domain within a work-life system can have flow-

on effects to other domains (Crain et al., 2018). In extreme work environments where work, 
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non—work, and sleep are often tightly coupled, this can have important implications for 

endurance, as ineffective energy management in any single domain can have carry-over effects 

that impact ongoing performance.  

Experiences across work, non-work, and sleep domains (see table 2 for a summary) have 

been shown to impact common psychological and physiological states (Crain et al., 2018). For 

instance, fatigue is a common outcome investigated across work ergonomics (Young et al., 

2015), recovery research (Demerouti et al., 2009), and sleep science (Dawson & McCulloch, 

2005). As such, research is increasingly recognizing dependencies and interactions among work, 

non-work, and sleep, (Crain et al., 2018). For example, the amount and quality of sleep affects 

every day waking experiences at and away from work, with lack of sleep being associated with 

perceptions of stress (Minkel et al., 2012), and decreased cognitive functioning (Cohen et al., 

2010). Similarly, work and non-work activities impact the ability to obtain optimal sleep. For 

example, work deadlines or social activity limiting the hours available for sleep (Basner et al., 

2014).   
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Table 2.  Illustrative experiences and activities across a work-life system 

Key Life Domain Illustrative experiences and activities  

Work • Task workload (e.g., cognitive and attentional load, Hancock & 

Matthews, 2019) 

• Job characteristics (e.g., job demands and resources, Bakker & 

Demerouti, 2014) 

 
Non-work • Type of recovery activity (e.g., leisure vs. obligated duties, 

Sonnentag, 2001) 

• Type of recovery experience (e.g., psychological detachment; 

relaxation; mastery; control, Sonnentag & Fritz, 2007) 

Sleep • Sleep quality/quantity (Barnes et al., 2016), sleep hygiene (Miller 

et al., 2011), circadian rhythms (Folkard, 1990) 

An understanding of carry-over effects within the work-life system of an extreme 

environment is critical, because in these contexts, work, non-work, and sleep are often highly 

interconnected.  Highly interconnected domains in a work-life system with little redundancy or 

flexibility mean disruptions can have an immediate and pervasive impact, with ripple effects 

throughout the entire system (Perrow, 1999). That is, extreme work environments have little 

redundancy because workers have less flexibility and choice with energy management strategies 

(e.g., they must perform optimally during work for safety reasons). The consequences and carry-

over effects of ineffective energy management in one domain (e.g., insufficient sleep) have more 

direct and far-reaching implications, as workers continually compensate to maintain high 

performance. To illustrate, we consider work, non-work, and sleep in space and undersea 

missions, where operations represent a tightly coupled work-life system with little flexibility 
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(Landon et al., 2019). We consider each element of the work-life system (work, non-work, and 

sleep) sequentially below.  

In space and undersea missions, the safety critical and unpredictable nature of work, 

means crew members must be ready to perform, and upregulate if necessary, not only during 

scheduled work hours, but also during non-work and sleep time (Flynn-Evans et al., 2016; 

Moffitt, 2008). Requirements include being ‘on-call’ to respond to critical events and incidents 

24-hours a day, as well as undertaking obligatory tasks that occur outside of scheduled work 

hours, such as maintenance of systems, participation in drills, and meetings (Shattuck & 

Matsangas, 2017). Fatigue from extended periods of work present a serious risk, as a crew or 

team must be self-reliant for the duration of an undersea or space mission, given the difficult or 

impossible option of extracting existing personnel or inserting backup personnel once the 

mission has started (Brasher et al., 2010). 

Non-work time is important for psychological detachment from stressful work periods 

but can be hard to obtain in space and undersea missions, meaning stress from work demands 

spills over to non-work time (Sonnentag & Fritz, 2015). The “letting go” of work-related 

thoughts and activities required for psychological detachment implies not only refraining from 

performing work-related tasks, but also mentally disconnecting from work (Sonnentag & Fritz, 

2015). However, being constrained to work and live in close physical proximity to one’s 

workplace has been found to predict poorer psychological detachment and a reduced capacity for 

recovery (Searle, 2012). Moreover, psychological detachment is increased through engagement 

in enjoyable leisure activities such as exercise and joint activities with others (Feuerhahn et al., 

2014; Hahn et al., 2012). With limited space, time, and choice of leisure activities impeding 

psychological detachment, workers are at risk of experiencing high levels of strain and negative 
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affective states after a stressful workday (e.g., work-related rumination) that prevents effective 

recovery (Sonnentag, 2018).  

Last, despite the critical role of adequate sleep for optimal human functioning, sleep is 

often the first domain to suffer in an extreme work environment (Miller et al., 2008). Sleep plays 

an important part in returning psychophysiological states to baseline, with humans requiring on 

average 8–8.5 h of sleep per night (Watson et al., 2015). However, factors such as operational 

pressures, uncomfortable sleeping environments, and a ‘can (and will) do’ attitude towards 

meeting work goals mean sleep loss and/or deprivation is a common occurrence in extreme 

environments (Moffitt, 2008). For example, astronauts typically obtain less than 6 hours of sleep 

per day (Barger et al., 2014), with sleep being disrupted by suddenly shifted work operations, 

uncomfortable ambient temperatures, and an absence of circadian cues such as light cycles 

(Stuster, 2010).   

As our examples illustrate, there is a high potential for carry-over effects within a 

constrained extreme environment. These effects highlight a need to consider how elements of the 

entire work-life system interact over time to affect energy management, and ultimately, the 

capability to endure.  

Designing a Work-Life System to Optimize Endurance 

We propose that organizations and individuals can optimize endurance by designing a 

work-life system that integrates across work, non-work, and sleep components. Designing a 

work-life system for optimized endurance requires individuals and organizations to actively 

shape and manage the content, composition, timing, and environment of work, non-work, and 

sleep components to reduce or prevent negative carry-over effects that otherwise contribute to an 

accumulation of fatigue and strain.  
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A work-life system designed to consider the interconnected nature of work, non-work, 

and sleep allows for more sustainable patterns of energy management, and reflects taking a 

systemic approach to reducing the degree to which individuals need to compensate across the 

demands of a mission. Although compensation efforts are a critical component in energy 

management, repeated short-term compensation in response to environment challenges leads to 

accumulation of strain and fatigue that impairs functioning and performance over longer periods 

(Ford et al., 2014; McEwen, 2007). For example, although 24-hour sleep-deprived individuals 

may be able to maintain safety-critical task performance for a period using compensatory 

strategies (Hockey et al., 1998), chronic sleep loss has cumulative detrimental effects that are not 

easily reversed by short-term strategies, such as taking a single extended sleep (Cohen et al., 

2010).  

A systemic approach to mitigating a build-up of strain and fatigue is critical because the 

highly interconnected nature of extreme work-life systems means fatigue and strain can rapidly 

carry-over and accumulate from one working period to the next (Hockey, 1997). Additionally, 

there is less opportunity in extreme work environments to reverse any build-up of strain and 

fatigue. For instance, in the common working week pattern of five days of work and two days of 

rest, the weekend provides opportunity for respite to occur (Fritz et al., 2010). By contrast, 

extreme work environments often involve continuous work operations (i.e., 24/7), sometimes 

without weekends - for example, submarine crews are expected to work on a rotating shift 

schedule continuously for weeks to months before a dedicated rest period (Brasher et al., 2010; 

Moffitt, 2008).  

Models of stress such as the allostatic load (AL) model (McEwen, 2007) specify that 

sustained exposure to stressors and/or sustained activation even when stressors are no longer 
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present results in more permanent psychophysiological changes (e.g. elevated cortisol levels, 

hypertension) which impair functioning (e.g. increased sleep disturbances) as the body treats the 

stressful state as the new ‘set point’ (Selye, 1955).  Over time, these changes decrease an 

individual’s capacity to cope with future stressors. By designing a work-life system to minimise 

negative carry-over effects from the onset of a mission, organizations and individuals can reduce 

or mitigate the risk of a vicious and unsustainable cycle of ongoing compensation, where extra 

effort has to be exerted at the beginning of every new working period to prevent performance 

breakdown (Hockey, 1997). 

Organizational and individual strategies for optimizing endurance 

Organizations and individuals can leverage different strategies to design work-life 

systems for endurance and protect against the accumulation of strain and fatigue (Crain et al., 

2018). In extreme work environments, organizations largely determine environmental constraints 

such as the physical working and living environment, the work design, and the degree of 

autonomy afforded to workers (Landon et al., 2019). A key strategy that organizations can 

implement is the design of work/rest schedules in line with criteria that support endurance across 

a whole work-life system. Work/rest schedule design is concerned with the daily structure and 

timing of work, non-work, and sleep elements across a mission.  These schedules are critical in 

many extreme environments where work shifts need to support a platform (e.g., ship, submarine) 

to operate for 24-hours a day, while allowing individuals time for other duties, rest, and sleep 

(Colquhoun, 1985).  

Although the design of work/rest schedules is not a new topic, an integrated work-life 

system approach is often missing. For example, while there is a large body of research on 

work/rest schedules in the offshore oil/gas industry, the majority focus on sleep-related issues 
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(Riethmeister et al., 2019), with few studies accounting for work stressors or recovery 

opportunities (Parkes, 2017). Indeed, the offshore process industries still operate rosters that 

involve contracted 12-hour working shifts, and factors such as worker exposure to overtime are 

often not considered (Parkes, 2017).  

Designing a work/rest schedule according to endurance criteria allows organizations to 

integrate human biological needs (e.g. sleep and recovery) with mission workload requirements 

as shaped by operational needs and constraints. For example, sleep criteria can include (a) 

allowing for an 8-hour block of uninterrupted sleep per 24-hour period (Watson et al., 2015) and 

(b) allowing for night-shift workers to have a circadian synchronised sleep period, which 

involves employing light-management techniques (Boivin & James, 2005). In terms of criteria 

for non-work, this may include allowing workers enough time to transition between work and 

sleep periods. For instance, an adequate amount of time should be factored into a schedule to 

allow for ‘winding down’ prior to sleep to maximize sleep quality/duration, as well as to mitigate 

the temporary effects of sleep inertia on work performance (i.e., grogginess and disorientation) 

after waking up (Tassi & Muzet, 2000). For work criteria, although these will be shaped by 

mission operational requirements, these criteria should aim to protect against excessive worker 

fatigue. For example, scheduled work periods should not be longer than 8-hours of continuous 

work, as extended work shifts (e.g. 12-hour shifts) are associated with greater fatigue and 

decrements in performance capacities and alertness, particularly where high workloads are 

concerned (Bendak, 2003; Macdonald & Bendak, 2000). We also note that work criteria such as 

working hours, will be related to and impacted by the number, skills, and experience levels of 

personnel an organization deploys on a mission, as any additional/unexpected increase in 

demands must be absorbed by existing workers. Therefore, for a work/rest schedule to be 
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operationally feasible, organisations are required to consider task allocations among team 

members and expected projections of workload to ensure teams set out from the beginning of a 

mission with sufficient levels of personnel to support around-the-clock work shifts.  

Individual workers also shape the design of their work-life system when they interact 

with their environment on a day-to-day basis (Neal et al., 2017). Individuals optimize endurance 

and reduce negative carry-over effects by actively choosing what, when, and how they engage in 

activities and strategies that assist in regulating their energetic state effectively, whether this is a 

state of higher energetic activation to deal with high workloads, or a state of relaxedness and 

calmness for sleep and energy restoration. For example, how an individual integrates physical 

exercise as a non-work activity within their work-life system will have implications for 

endurance. Physical exercise is an important non-work activity that facilitates psychological 

detachment (Feuerhahn et al., 2014; Rook & Zijlstra, 2006). However, potential carry-over 

effects must be considered. For example, engaging in high-intensity exercise ≤ 1 hour before 

bedtime can lead to sustained physiological activation (e.g., elevated heart rate) which can 

disrupt the onset of sleep (reducing total time slept) (Oda & Shirakawa, 2014). To optimize the 

benefits of physical activity for psychological detachment, workers would be best placed to 

engage in high-intensity exercise directly after work, or failing this, light exercise preceding a 

sleep period. This pattern creates the best opportunity for obtaining an adequate amount of sleep, 

which prepares the individual to deal with the demands of the next working period (Cohen et al., 

2010).  

Discussion 

In this paper we have introduced ‘endurance’, a conceptualization of performance that 

expands upon traditional approaches and is suited to understanding the unique demands of 
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extreme work environments. We have explained, with focus on processes that unfold over a 

mission, how endurance is the capacity to sustain high performance over an extended duration. 

Drawing on diverse perspectives of work stress, performance, and physiology, we have argued 

that an endurance-approach to performance is needed to understand how an individual 

sustainably manages energy across daily work, non-work, and sleep experiences. In the face of 

long-term stress and limited opportunity for respite, endurance depends on avoiding 

accumulation of strain, as this leads to negative changes in mental and physical health, which 

affects future readiness to perform. Below, we discuss how this theoretical approach can be 

applied to support researchers and practitioners. 

Research Implications 

The concept of endurance has important implications for how researchers approach long-

term performance in complex and uncertain work environments. We highlight two themes for 

future research. 

Temporal Perspectives 

The concept of endurance highlights the importance of understanding performance and 

functioning as it unfolds within individuals in their natural environment across short- and long-

term timeframes (Klonek et al., 2019). In ideal circumstances, workers would be able to perform 

optimally daily and endure, however, these two situations are not synonymous. Factors that 

enable workers to perform in the short-term might have different implications for long-term 

endurance. For example, Grech et al. (2009) found that the relationship between workload and 

fatigue changed over consecutive days during a naval mission, such that at the beginning of the 

mission, low workload was associated with fatigue, however at the end, high workload was 

associated with fatigue. This is relevant to extreme work environments because demands such as 
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workload are often variable and unpredictable across a mission. Additionally, there is currently 

limited understanding about how ongoing combinations of stressors (e.g., lack of sleep in 

combination with high workloads) impact workers over longer durations (i.e., over several 

months) in an operational environment. Future research would benefit from exploring 

relationships and implications over different timeframes, with attention paid to longer time 

windows (e.g., ‘mission’, ‘deployment’, ‘assignment’ or ‘roster’), as well as shorter-term 

fluctuations in dynamic states (Klonek et al., 2019).  

One approach to advancing temporal research involves using intensive longitudinal data 

(ILD) to study within-person processes as they unfold over time (Hamaker & Wichers, 2017). 

New techniques to analyzing ILD such as continuous-time dynamic modelling and dynamic 

structural equation modeling examine how a preceding state of the system (e.g., a person) gives 

rise to a subsequent state and interactions between variables (Driver & Voelkle, 2018; Hamaker 

et al., 2018). These techniques extend on conventional approaches (e.g., growth modeling) which 

typically focus on concurrent relationships between variables, rather than their dynamic interplay 

over time. For example, an interesting application of ILD is looking at inertia, or otherwise 

referred to as autoregressive effects. To date, inertia has typically been explored in the research 

of affect and is defined in this context as how much carry-over an emotion has from one moment 

to the next (Albers & Bringmann, 2020). This may be a valuable avenue for understanding 

endurance. Detecting a certain degree of inertia or change in inertia in indicators such as mood or 

fatigue, could provide insight into trajectories of endurance and how factors in a work-life 

system affect an individual’s ability to regulate their state.   

A related future direction is to extend the temporal frame over a job/career, i.e., 

endurance across multiple missions (the right-hand portion of Figure 1). While a detailed 
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discussion of endurance over a job/career is beyond the scope of this paper, we propose this 

perspective involves exploring how even longer-term processes and work/rest patterns over 

multiple years impacts outcomes such as retention, career development, and long-term health. 

For example, how much time does an individual require following a mission to recover 

sufficiently before the next mission? Relevant factors include how strenuous the previous 

mission was, how intense the upcoming mission is predicted to be, and what work-life looks like 

in-between missions (Castro & Adler, 1999). Additionally, work-related factors such as enriched 

work design (e.g., work that involves challenge, feedback and high-level skill use) and fulfilling 

career pathways (e.g., opportunities for personal and professional development) can facilitate 

overall job satisfaction and organizational commitment (Parker, 2014). 

Adopting a Holistic Work-life System Approach 

Endurance emphasizes a whole work-life system approach towards exploring human 

performance and functioning. Modern work is characterized by significant blurring between 

work, non-work, and sleep due to factors like technological advances, work intensification, and 

the proliferation of a 24/7 society. Despite this, little research adopts an integrated approach 

towards work, non-work, and sleep (for an exception see Crain et al., 2018). Organizational 

research, in particular, focuses on the work-nonwork interface, often neglecting sleep, despite its 

role in effective human functioning, worker safety, and performance (Crain et al., 2018). Future 

research may benefit from adopting a more a holistic approach by examining how work demands 

and respite activities affect functioning and performance throughout the whole work-life system.  

For the purpose of brevity, we have focused on individual level endurance and the 

immediate ‘work-life system’ in this paper, however, it is important to acknowledge that the 

individual sits within several systems, as depicted in the top left of Figure 1 (i.e., team and 
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organizational context). Many factors across these systems have implications for endurance. For 

example, effective leadership in an extreme team may buffer stressors specific to work tasks and 

support a positive social climate that encourages effective teamwork under difficult 

circumstances (Zaccaro et al., 2009). Training is also another important element. Specialized 

stress training that focuses on contextual factors (e.g., organizational, environmental, and task 

demands) that are imposed upon the team may help counter the negative effects of extreme 

conditions on team performance (Driskell et al., 2018).  

Applied Research to Inform Practical Interventions  

In addition to theoretical directions, it is important to explore how endurance can be 

practically investigated and optimized in real-world settings, both for extreme contexts and 

conventional work environments. Following from our earlier discussion on endurance criteria in 

the design of work/rest schedules, we now concentrate on how researchers and practitioners can 

conduct applied research to inform these criteria and interventions.  

Although some endurance criteria are straightforward to specify, for example, it is widely 

known that adults should obtain 8-hours of sleep for optimal performance, health, and wellbeing 

(Watson et al., 2015), this is not always the case. Often, organizations have limited insight into 

how individuals or teams work and live within an extreme environment, and/or there is limited 

existing research that provides actionable recommendations. This is where applied research 

conducted in real-world settings is important, as it allows for the capture of the complex factors 

that shape performance in extreme environments, which in turn generates context-specific 

recommendations to organizations (Bell et al., 2018). For example, even in a laboratory study 

where work tasks can be closely simulated, it is not practicable to replicate accumulative 

mission-level effects such as long-term sleep deprivation and isolation from loved ones due to 
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ethical and logistical constraints (among others). In the following we briefly discuss some 

challenges and opportunities associated with applied research and offer an example from our 

research.  

Applied research that examines individuals and teams in extreme environments is not 

without challenges. First, access is a major obstacle. Even where access to is possible, it is often 

limited, as research goals cannot interfere with operations (Driskell et al., 2018). Additionally, it 

is not uncommon to rely on self-directed measurement protocols in settings where researchers 

cannot be present due to limited space and/or dangerous conditions (e.g., submarines, war 

zones). This raises questions as to how researchers can design measurement protocols that are 

robust, yet simple and flexible for minimal participant burden.  

There are several ways researchers can tackle the challenges of field research. One 

promising avenue is wearable sensor technologies (Ganster et al., 2018). An increasing number 

of wearable devices are now equipped with sensors that allow for continuous measurement of the 

environmental context (e.g., audio/video streams) and physiological indicators (e.g., stress and 

health via heart rate variability). Second, where traditional experience sampling methodologies 

are too burdensome in a high-risk operational setting, researchers should consider using single-

item measures (Fisher et al., 2016). Although multiple-item measures are traditionally preferred, 

single-item measures done systematically using validated items may increase response rates and 

minimize respondant burden (Fisher et al., 2016). This is pertinent if the intent is to capture 

dynamic fluctuations over time which requires high-frequency assessments (e.g., several times a 

day) (Kozlowski & Chao, 2018).  Lastly, a useful complementary method is to draw on 

qualitatively rich sources of data such as case studies and focus groups studies. This can be a 

useful step in understanding the context, before diving into the often expensive and ‘one-shot’ 
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opportunity to collect field data. For further discussions on conducting applied research in 

dynamic and complex contexts, we refer readers to Kerrissey et al. (2020) and Bell et al. (2018). 

Our research team has utilized several of the above-mentioned methods (among others) 

as part of a large-scale research program which aims to inform and optimize submariner 

endurance within a future submarine platform design, intended to replace an existing fleet of 

submarines in the next several decades (See Boeing et al., 2020; Wilson et al., in press). Existing 

literature offers limited guidance, with submariners facing several relatively unique operational 

constraints, such as tight limits on crew sizes, confined and isolated spaces (Brasher et al., 2010), 

and limited exposure to sunlight which has uncertain impacts on circadian processes (Bass & 

Lazar, 2016). Therefore, to develop appropriate endurance criteria to guide organizational 

interventions in a submarine context, it was critical to gather field data representative of the 

challenges inherent in a submarine work-life system.  

As an initial step prior to collecting field data, the research team conducted qualitative 

research, which included desktop research (e.g., existing case studies/reports) and focus groups 

with submariners to understand the key features and constraints of the context. This data 

informed the development of a measurement protocol suited for ILD collection during live 

submarine operations, which consisted of wearable devices (i.e. actigraphy), daily diary surveys, 

and work/rest event logs, enabling measurements at varying resolutions (e.g., minute-to-minute 

sleep/wake data to twice daily workload ratings) (see Wilson et al., 2021). A subset of the data 

including sleep/wake, fatigue and workload measurements was analyzed with the Fatigue 

Impairment Predictions Suite (FIPS) (Wilson et al., 2020), which is an open-source framework 

that allows organizations, practitioners, and researchers to implement biomathematical models of 

fatigue (BMMs). BMMs are a family of dynamic phenomenological models that predict the 
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neurobehavioral outcomes of fatigue (e.g., sleepiness, performance impairment) based on 

sleep/wake history (Dawson et al., 2017). Using this modelling tool, we compared hour-to-hour 

changes in submariner fatigue across different work/rest schedules. Drawing on these submarine-

specific insights, as well as the multidisciplinary literature presented herein, we developed a 

comprehensive set of criteria for submariner endurance. These criteria have since been used to 

evaluate and inform staffing requirements for the future submarine platform, as well as develop 

recommendations for how technical components such as automation capability and platform 

habitability (e.g. bunking spaces, leisure spaces) should be designed to support endurance (see 

Boeing et al., 2020).   

Conclusion  

The concept of endurance provides insight on how individuals withstand variable and 

unpredictable stressors while sustaining performance and readiness over a long duration mission. 

Endurance focuses on dynamic changes in an individual’s capacity to perform as they interact 

with their work-life system over short- and long-term timeframes. Given the changing nature of 

work, which is characterized by increased uncertainty and complexity due to advanced 

technology, we hope that the endurance concept will facilitate momentum in adopting an 

integrated approach towards understanding human performance and long-term wellbeing in not 

only extreme work environments, but also increasingly demanding conventional work 

environments.   

Acknowledgements 

An earlier version of the paper was presented at the 34th annual SIOP conference on the 4th of 

April 2019, National Harbor. The Authors would like to thank Samuel Huf (Maritime Division of 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 30 

the Defence Science Technology Group) and Daniela Andrei (Curtin University, Future of Work 

Institute, Australia) for their invaluable advice and guidance.  

Declaration of Conflict Interests 

The Authors declare that there is no conflict of interest 

Funding 

The Authors disclosed receipt of the following financial support for the research, authorship, 

and/or publication of this article: This research was supported by an Australian Government 

Research Training Program (RTP) Scholarship and the Maritime Division of the Defence Science 

and Technology Group (DSTG) [CTR-9276, RES-61297]. 

  

 

 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 31 

References 

Albers, C., & Bringmann, L. F. (2020). Inspecting gradual and abrupt changes in emotion 

dynamics with the time-varying change point autoregressive model. European Journal of 

Psychological Assessment, 36, 492–499. https://doi.org/10.31234/osf.io/7j6dn 

Alessandri, G., Borgogni, L., & Truxillo, D. M. (2015). Tracking job performance trajectories 

over time: A six-year longitudinal study. European Journal of Work and Organizational 

Psychology, 24(4), 560–577. https://doi.org/10.1080/1359432X.2014.949679 

Ariga, A., & Lleras, A. (2011). Brief and rare mental “breaks” keep you focused: Deactivation 

and reactivation of task goals preempt vigilance decrements. Cognition, 118(3), 439–443. 

https://doi.org/10.1016/j.cognition.2010.12.007 

Bakker, A. B., & Demerouti, E. (2014). Job demands-resources theory. In P. Y. Chen & C. L. 

Cooper (Eds.), Work and Wellbeing: Wellbeing: A Complete Reference Guide (Vol. 3, pp. 1–

28). John Wiley & Sons, Inc. https://doi.org/10.1002/9781118539415.wbwell019 

Barger, L. K., Flynn-Evans, E. E., Kubey, A., Walsh, L., Ronda, J. M., Wang, W., Wright, K. P., 

& Czeisler, C. A. (2014). Prevalence of sleep deficiency and use of hypnotic drugs in 

astronauts before, during, and after spaceflight: An observational study. The Lancet 

Neurology, 13(9), 904–912. https://doi.org/10.1016/ S1474-4422(14)70122-X 

Barnes, C. M., Jiang, K., & Lepak, D. P. (2016). Sabotaging the Benefits of Our Own Human 

Capital : Work Unit Characteristics and Sleep. Journal of Applied Psychology, 101(2), 209–

221. https://doi.org/http://dx.doi.org/10.1037/apl0000042 

Basner, M., Spaeth, A. M., & Dinges, D. F. (2014). Sociodemographic characteristics and waking 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 32 

activities and their role in the timing and duration of sleep. Sleep, 37(12), 1889–1906. 

https://doi.org/10.5665/sleep.4238 

Bass, J., & Lazar, M. A. (2016). Circadian time signatures of fitness and disease. Science, 

354(6315), 994–999. https://doi.org/10.1126/science.aah4965 

Bell, S. T., Fisher, D. M., Brown, S. G., & Mann, K. E. (2018). An approach for conducting 

actionable research with extreme teams. Journal of Management, 44(7), 2740–2765. 

https://doi.org/10.1177/0149206316653805 

Bendak, S. (2003). 12-H workdays: Current knowledge and future directions. Work and Stress, 

17(4), 321–336. https://doi.org/10.1080/02678370310001643478 

Boeing, A. A., Jorristma, K., Griffin, M. A., & Parker, S. K. (2020). Surfacing the social factors 

early: A sociotechnical approach to the design of a future submarine. Australian Journal of 

Management, 45(3), 527–545. https://doi.org/10.1177/0312896220920338 

Boivin, D. B., & James, F. O. (2005). Light treatment and circadian adaptation to shift work. 

Industrial Health, 43(1), 34–48. https://doi.org/10.2486/indhealth.43.34 

Brasher, K. S., Dew, A. B. C., Kilminster, S. G., & Bridger, R. S. (2010). Occupational stress in 

submariners: The impact of isolated and confined work on psychological well-being. 

Ergonomics, 53(3), 305–313. https://doi.org/10.1080/00140130903067763 

Buxton, O. M., Cain, S. W., O’Connor, S. P., Porter, J. H., Duffy, J. F., Wang, W., Czeisler, C. A., 

& Shea, S. A. (2012). Metabolic consequences in humans of prolonged sleep restriction 

combined with circadian disruption. Sleep Translational Medicine, 4(129), 1–19. 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 33 

https://doi.org/10.1126/scitranslmed.3003200 

Castro, C. A., & Adler, A. B. (1999). OPTEMPO: Effects on soldier and unit readiness. 

Parameters, 29(3), 86–95. https://search.proquest.com/docview/198163285 

Cohen, D. A., Wang, W., Wyatt, J. K., Kronauer, R. E., Dijk, D. J., Czeisler, C. A., & Klerman, E. 

B. (2010). Uncovering residual effects of chronic sleep loss on human performance. Science 

Translational Medicine, 2(14), 1–16. https://doi.org/10.1126/scitranslmed.3000458 

Colquhoun, W. P. (1985). Hours of work at sea: Watchkeeping schedules, circadian rhythms and 

efficiency. Ergonomics, 28(4), 637–653. https://doi.org/10.1080/00140138508963178 

Cosenzo, K. A., Fatkin, L. T., & Patton, D. J. (2007). Ready or not: Enhancing operational 

effectiveness through use of readiness measures. Aviation Space and Environmental 

Medicine, 78(5 II). 

Crain, T. L., Brossoit, R. M., & Fisher, G. G. (2018). Work , nonwork, and sleep (WNS): A 

review and conceptual framework. Journal of Business and Psychology, 33, 675–697. 

https://doi.org/https://doi.org/10.1007/s10869-017-9521-x 

Dawson, D., Darwent, D., & Roach, G. D. (2017). How should a bio-mathematical model be 

used within a fatigue risk management system to determine whether or not a working time 

arrangement is safe? Accident Analysis and Prevention, 99, 469–473. 

https://doi.org/10.1016/j.aap.2015.11.032 

Dawson, D., & McCulloch, K. (2005). Managing fatigue: It’s about sleep. Sleep Medicine 

Reviews, 9(5), 365–380. https://doi.org/10.1016/j.smrv.2005.03.002 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 34 

Demerouti, E., Bakker, A. B., Geurts, S. A. E., & Taris, T. W. (2009). Daily recovery from work-

related effort during non-work time. In S. Sonnentag, P. L. Perrewé, & D. C. Ganster (Eds.), 

Current Perspectives on Job-Stress Recovery (Research in Occupational Stress and Well 

Being, Vol. 7), Emerald Group Publishing Limited, Bingley, pp. 85-123. 

https://doi.org/10.1108/S1479-3555(2009)0000007006 

Demerouti, E., Bakker, A. B., Sonnentag, S., & Fullagar, C. J. (2012). Work‐related flow and 

energy at work and at home: A study on the role of daily recovery. Journal of 

Organizational Behavior, 33(2), 276–295. https://doi.org/10.1108/S1479-

3555(2009)0000007006 

Dijk, D. J., & Czeisler, C. A. (1995). Contribution of the circadian pacemaker and the sleep 

homeostat to sleep propensity, sleep structure, electroencephalographic slow waves, and 

sleep spindle activity in humans. Journal of Neuroscience, 15(5), 3526–3538. 

https://doi.org/10.1523/jneurosci.15-05-03526.1995 

Driskell, T. ., Salas, E., & Driskell, J. E. (2018). Teams in extreme environments: Alterations in 

team development and teamwork. Human Resource Management Review, 28(4), 434–449. 

https://doi.org/10.1016/j.hrmr.2017.01.002 

Driskell, J. E., Salas, E., Johnston, J. H., & Wollert, T. N. (2008). Stress exposure training: An 

event-based approach. In Hancock P. A. & Szalma J. L. (Eds.), Performance under stress, 

(pp. 271-286). Ashgate Publishing Ltd. 

Driver, C. C., & Voelkle, M. C. (2018). Hierarchical bayesian continuous time dynamic modeling. 

Psychological Methods, 23(4), 774–799. https://doi.org/10.1037/met0000168 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 35 

Duckworth, A. L., Peterson, C., Matthews, M. D., & Kelly, D. R. (2007). Grit: Perseverance and 

passion for long-term goals. Journal of Personality and Social Psychology, 92(6), 1087–

1101. https://doi.org/10.1037/0022-3514.92.6.1087 

Feuerhahn, N., Sonnentag, S., & Woll, A. (2014). Exercise after work, psychological mediators, 

and affect: A day-level study. European Journal of Work and Organizational Psychology, 

23(1), 62–79. https://doi.org/10.1080/1359432X.2012.709965 

Fisher, G. G., Matthews, R. A., & Gibbons, A. M. (2016). Developing and investigating the use 

of single-item measures in organizational research. Journal of Occupational Health 

Psychology, 21(1), 3–23. https://doi.org/10.1037/a0039139 

Flynn-Evans, E., Gregory, K., Arsintescu, L., Whitmire, A. & Leveton, L. B. (2016). Evidence 

report : Risk of performance decrements and adverse health outcomes resulting from sleep 

loss , circadian desynchronization , and work overload (pp, 1- 83). NASA, Human 

Research Program. https://humanresearchroadmap.nasa.gov/evidence/reports/sleep.pdf 

Folkard, S. (1990). Circadian Performance Rhythms: Some Practical and Theoretical 

Implications [and Discussion]. Philosophical Transactions of the Royal Society of London. 

Series B, Biological Sciences, 327(1421), 543–553. http://www.jstor.org/stable/55326 

Ford, M. T., Matthews, R. A., Wooldridge, J. D., Mishra, V., Kakar, U. M., & Strahan, S. R. 

(2014). How do occupational stressor-strain effects vary with time? A review and meta-

analysis of the relevance of time lags in longitudinal studies. Work and Stress, 28(1), 9–30. 

https://doi.org/10.1080/02678373.2013.877096 

Fritz, C., Sonnentag, S., Spector, P. E., & McInroe, J. A. (2010). The weekend matters: 

https://doi.org/10.1037/a0039139


ENDURANCE IN EXTREME WORK ENVIRONMENTS 36 

Relationships between stress recovery and affective experiences. Journal of Organizational 

Behavior, 31(8), 1137–1162. https://doi.org/10.1002/job.672 

Gander, P., Hartley, L., Powell, D., Cabon, P., Hitchcock, E., Mills, A., & Popkin, S. (2011). 

Fatigue risk management: Organizational factors at the regulatory and industry/company 

level. Accident Analysis and Prevention, 43(2), 573–590. 

https://doi.org/10.1016/j.aap.2009.11.007 

Ganster, D. C., Crain, T. L., & Brossoit, R. M. (2018). Physiological measurement in the 

organizational sciences: A review and recommendations for future use. Annual Review of 

Organizational Psychology and Organizational Behavior, 5, 267–293. 

https://doi.org/10.1146/annurev-orgpsych-032117-104613 

Grech, M. R., Neal, A., Yeo, G., Humphreys, M., & Smith, S. (2009). An examination of the 

relationship between workload and fatigue within and across consecutive days of work: Is 

the relationshiop static or dynamic? Journal of Occupational Health Psychology, 14(3), 

231–242. https://doi.org/10.1037/a0014952 

Griffin, M. A., Chapman, M., Hosszu, K., Orchard, M., Parker, S., Jorritsma, K., Gagne, M., & 

Dunlop, P. (2019). MAPNet: Rethinking Work Skills for the Future. 

https://www.futureofworkinstitute.com.au/mapnet 

Griffin, M. A., & Clarke, S. (2011). Stress and well-being. In S. Zedeck (Ed.), APA Handbook of 

Industrial and Organizational Psychology (Vol. 3: Maintaining, expanding, and contracting 

the organization) (Vol. 3, pp. 359–397). American Psychological Association. 

https://doi.org/10.1037/12171-010 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 37 

Gross, J. J. (2015). Emotion Regulation: Current Status and Future Prospects. Psychological 

Inquiry, 26(1), 1–26. https://doi.org/10.1080/1047840X.2014.940781 

Hahn, V. C., Binnewies, C., & Haun, S. (2012). The role of partners for employees’ recovery 

during the weekend. Journal of Vocational Behavior, 80(2), 288–298. 

https://doi.org/10.1016/j.jvb.2011.12.004 

Hamaker, E. L., Asparouhov, T., Brose, A., Schmiedek, F., & Muthén, B. (2018). At the Frontiers 

of Modeling Intensive Longitudinal Data: Dynamic Structural Equation Models for the 

Affective Measurements from the COGITO Study. Multivariate Behavioral Research, 53(6), 

820–841. https://doi.org/10.1080/00273171.2018.1446819 

Hamaker, E. L., & Wichers, M. (2017). No time like the present : Discovering the hidden 

dynamics in intensive longitudinal data. Current Directions in Psychological Science, 26(1), 

10–15. https://doi.org/10.1177/0963721416666518 

Hancock, P. A., & Matthews, G. (2019). Workload and performance: Associations, insensitivities, 

and dissociations. Human Factors: The Journal of the Human Factors and Ergonomics 

Society, 61(3), 374–392. https://doi.org/10.1177/0018720818809590 

Hartwig, A., Clarke, S., Johnson, S., & Willis, S. (2020). Workplace team resilience: A 

systematic review and conceptual development. Organizational Psychology Review, 10(3–

4). https://doi.org/10.1177/2041386620919476 

Hockey, G. R. J. (1997). Compensatory control in the regulation of human performance under 

stress and high workload: A cognitive-energetical framework. Biological Psychology, 45(1–

3), 73–93. https://doi.org/10.1016/S0301-0511(96)05223-4 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 38 

Hockey, G. R. J., Wastell, D. G., & Sauer, J. (1998). Effects of sleep deprivation and user 

interface on complex performance: A multilevel analysis of compensatory control. Human 

Factors, 40(2), 233–253. https://doi.org/10.1518/001872098779480479 

Hülsheger, U. R., Lang, J. W. B., Depenbrock, F., Fehrmann, C., Zijlstra, F. R. H., & Alberts, H. 

J. E. M. (2014). The power of presence: The role of mindfulness at work for daily levels and 

change trajectories of psychological detachment and sleep quality. Journal of Applied 

Psychology, 99(6), 1113–1128. https://doi.org/10.1037/a0037702 

Jiang, L., & Probst, T. M. (2015). The relationship between safety–production conflict and 

employee safety outcomes: Testing the impact of multiple organizational climates. Work 

and Stress, 29(2), 171–189. https://doi.org/10.1080/02678373.2015.1032384 

Kahneman, D. (1973). Attention and Effort. NJ: Prentice Hall. 

Kerrissey, M. J., Satterstrom, P., & Edmondson, A. C. (2020). Into the fray: Adaptive approaches 

to studying novel teamwork forms. Organizational Psychology Review, 10(2), 62–86. 

https://doi.org/10.1177/2041386620912833 

Klonek, F., Gerpott, F. H., Lehmann-Willenbrock, N., & Parker, S. K. (2019). Time to go wild: 

How to conceptualize and measure process dynamics in real teams with high-resolution. 

Organizational Psychology Review, 9(4), 245–275. 

https://doi.org/10.1177/2041386619886674 

Kozlowski, S. W. J., & Chao, G. T. (2018). Unpacking team process dynamics and emergent 

phenomena: Challenges, conceptual advances, and innovative methods. American 

Psychologist, 73(4), 576–592. https://doi.org/10.1037/amp0000245 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 39 

Krueger, G. P. (1989). Sustained work, fatigue, sleep loss and performance: A review of the 

issues. Work and Stress, 3(2), 129–141. https://doi.org/10.1080/02678378908256939 

Landon, L. B., Douglas, G. L., Downs, M. E., Greene, M. R., Whitmire, A. M., Zwart, S. R., & 

Roma, P. G. (2019). The Behavioral Biology of Teams: Multidisciplinary Contributions to 

Social Dynamics in Isolated, Confined, and Extreme Environments. Frontiers in 

Psychology, 10(2571). https://doi.org/10.3389/fpsyg.2019.02571 

Leon, G. R., Sandal, G. M., & Larsen, E. (2011). Human performance in polar environments. 

Journal of Environmental Psychology, 31(4), 353–360. 

https://doi.org/10.1016/j.jenvp.2011.08.001 

Macdonald, W., & Bendak, S. (2000). Effects of workload level and 8- versus 12-h workday 

duration on test battery performance. International Journal of Industrial Ergonomics, 26(3), 

399–416. https://doi.org/10.1016/S0169-8141(00)00015-9 

Mackie, R. R., Wylie, C. D., & Smith, M. J. (1994). Countering loss of vigilance in sonar 

watchstanding using signal injection and performance feedback. Ergonomics, 37(7), 1157–

1184. https://doi.org/10.1080/00140139408964895 

Maddi, S. R., Matthews, M. D., Kelly, D. R., Villarreal, B. J., Gundersen, K. K., & Savino, S. C. 

(2017). The continuing role of hardiness and grit on performance and retention in west point 

cadets. Military Psychology, 29(5), 355–358. https://doi.org/10.1037/mil0000145 

McCormick, B. W., Reeves, C. J., Downes, P. E., Li, N., & Ilies, R. (2020). Scientific 

contributions of within-person research in management: Making the juice worth the squeeze. 

Journal of Management, 46(2), 321–350. https://doi.org/10.1177/0149206318788435 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 40 

McEwen, B. S. (2007). Physiology and neurobiology of stress and adaptation: Central role of the 

brain. Physiological Reviews, 87(3), 873–904. https://doi.org/10.1152/physrev.00041.2006 

Meijman, T. F., & Mulder, G. (1998). Psychological aspects of workload. In C. De Wolff, P. J. D. 

Drenth, & H. Thierry (Eds.), A Handbook of Work and Organizational Psychology (Vol 2: 

Work Psychology) (pp. 15–44). Psychology Press. 

Miller, N. L., Matsangas, P., & Shattuck, L. G. (2008). Fatigue and its effect on performance in 

military environments. In Peter A. Hancock & J. L. Szalma (Eds.), Performance under 

Stress (pp. 231-249). Ashgate Publishing Ltd. 

Minkel, J. D., Banks, S., Moreta, M. C., Jones, C. W., Simpson, N. S., & Dinges, D. F. (2012). 

Sleep Deprivation and Stressors: Evidence from Elevated Negative Affect in Response to 

Mild Stressors When Sleep Deprived. Emotion, 12(5), 1015–1020. 

https://doi.org/10.1037/a0026871.Sleep 

Moffitt, R. A. R. (2008). Navy’s response to the submarine workforce sustainability review. 

https://www.navy.gov.au/sites/default/files/documents/Submarine_Workforce.pdf 

Neal, A., Ballard, T., & Vancouver, J. B. (2017). Dynamic self-regulation and multiple-goal 

pursuit. Annu. Rev. Organ. Psychol. Organ. Behav, 4, 401–424. 

https://doi.org/10.1146/annurev-orgpsych-032516-113156 

Oda, S., & Shirakawa, K. (2014). Sleep onset is disrupted following pre-sleep exercise that 

causes large physiological excitement at bedtime. European Journal of Applied Physiology, 

114, 1789–1799. https://doi.org/10.1007/s00421-014-2873-2 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 41 

Parker, S. K. (2014). Beyond motivation: Job and work design for development, health, 

ambidexterity, and more. Annual Review of Psychology, 65, 661–691. 

https://doi.org/10.1146/annurev-psych-010213-115208 

Parker, S.K. and Grote, G. (2020), Automation, Algorithms, and Beyond: Why Work Design 

Matters More Than Ever in a Digital World. Applied Psychology. 

https://doi.org/10.1111/apps.12241 

Parkes, K. R. (2017). Work environment, overtime and sleep among offshore personnel. Accident 

Analysis and Prevention, 99, 383–388. https://doi.org/10.1016/j.aap.2015.11.022 

Perrow, C. (1999). Organizing to reduce the vulnerabilities of complexity. Journal of 

Contingencies and Crisis Management, 7(3), 150–155. https://doi.org/10.1111/1468-

5973.00108 

Querstet, D., Cropley, M., & Fife-Schaw, C. (2017). Internet-based instructor-led mindfulness for 

work-related rumination, fatigue, and sleep: Assessing facets of mindfulness as mechanisms 

of change. A randomized waitlist control trial. Journal of Occupational Health Psychology, 

22(2), 153–169. https://doi.org/10.1037/ocp0000028 

Querstret, D., & Cropley, M. (2012). Exploring the relationship between work-related 

rumination , sleep quality and work-related fatigue . Journal of Occupational Health 

Psychology, 17(3), 341–353. https://doi.org/10.1037/a0028552 

Rau, R., & Triemer, A. (2004). Overtime in relation to blood pressure and mood during work, 

leisure, and night time. Social Indicators Research, 67, 51–73. 

https://doi.org/10.1023/B:SOCI.0000007334.20490.52 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 42 

Riethmeister, V., Matthews, R. W., Dawson, D., de Boer, M. R., Brouwer, S., & Bültmann, U. 

(2019). Time-of-day and days-on-shift predict increased fatigue over two-week offshore 

day-shifts. Applied Ergonomics, 78, 157–163. https://doi.org/10.1016/j.apergo.2019.02.010 

Roe, R. A. (2018). Time, performance, and motivation. In A.J. Shipp & Y. Fried (Eds) Current 

Issues in Work and Organizational Psychology. Time and work, Vol 1. How time impacts 

individuals (pp.63-110). Psychology Press. 

Rook, J. W., & Zijlstra, F. R. H. (2006). The contribution of various types of activities to 

recovery. European Journal of Work and Organizational Psychology, 15(2), 218–240. 

https://doi.org/10.1080/13594320500513962 

Salas, E., Tannenbaum, S. I., Kozlowski, S. W. J., Miller, C. A., Mathieu, J. E., & Vessey, W. B. 

(2015). Teams in space exploration: A new frontier for the science of team effectiveness. 

Current Directions in Psychological Science, 24(3), 200–207. 

https://doi.org/10.1177/0963721414566448 

Searle, B. J. (2012). Detachment From work in airport hotels. Aviation Psychology and Applied 

Human Factors, 2(1), 20–24. https://doi.org/10.1027/2192-0923/a000019 

Selye, H. (1955). Stress and Disease. Science, 122(3171), 625–631. 

https://www.jstor.org/stable/1749664 

Shattuck, N. L., & Matsangas, P. (2017). Sunlight exposure, work hours, caffeine consumption, 

and sleep duration in the naval environment. Aerospace Medicine and Human Performance, 

88(6), 579–585. https://doi.org/10.3357/AMHP.4721.2017 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 43 

Shattuck, N. L., Shattuck, L. G., Matsangas, P., Miller, N. L., Shattuck, L. G., & Matsangas, P. 

(2011). Sleep and fatigue issues in continuous operations: A survey of U.S. Army officers. 

Behavioral Sleep Medicine, 9(1), 53–65. https://doi.org/10.1080/15402002.2011.533994 

Sjostrom, M., Friden, J., & Ekblom, B. (1987). Endurance, what is it? Muscle morphology after 

an extremely long distance run. Acta Physiologica Scandinavica, 130(3), 513–520. 

https://doi.org/10.1111/j.1748-1716.1987.tb08170.x 

Sonnentag, S. (2001). Work, recovery activities, and individual well-being: A diary study. 

Journal of Occupational Health Psychology, 6(3), 196–210. https://doi.org/10.1037/1076-

8998.6.3.196 

Sonnentag, S. (2018). The recovery paradox: Portraying the complex interplay between job 

stressors, lack of recovery, and poor well-being. Research in Organizational Behavior, 38, 

169–185. https://doi.org/10.1016/j.riob.2018.11.002 

Sonnentag, S., & Frese, M. (2013). Stress in organizations. In N. . Schmitt, S. Highhouse, & I. B. 

Weiner (Eds.), Handbook of psychology: Industrial and Organizational Psychology (pp. 

560–592). John Wiley & Sons, Inc. 

Sonnentag, S., & Fritz, C. (2007). The recovery experience questionnaire: Development and 

validation of a measure for assessing recuperation and unwinding from work. Journal of 

Occupational Health Psychology, 12(3), 204–221. https://doi.org/10.1037/1076-

8998.12.3.204 

Sonnentag, S., & Fritz, C. (2015). Recovery from job stress : The stressor-detachment model as 

an integrative framework. Journal of Organizational Behaviour, 36(S1), 72–103. 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 44 

https://doi.org/10.1002/job.1924 

Stanton, N. A., & Roberts, A. P. J. (2018). Social network analysis in submarine command and 

control. In R. Charles & J. Wilkinson (Eds.), Contemporary Ergonomics and Human 

Factors. Chartered Institute of Ergonomics & Human Factors. 

https://publications.ergonomics.org.uk/uploads/Social-network-analysis-in-submarine-

command-and-control.pdf 

Stuster, J. W. (2010). Behavioral Issues Associated with Long- Duration Space Expeditions : 

Review and Analysis of Astronaut Journals Experiment 01-E104 (Journals): Phase 2 Final 

Report. NASA/TM-2016-218603, 118. 

Tassi, P., & Muzet, A. (2000). Sleep inertia. Sleep Medicine Reviews, 4(4), 341–353. 

https://doi.org/10.1053/smrv.2000.0098 

Thomson, D. R., Besner, D., & Smilek, D. (2015). A resource-control account of sustained 

attention: Evidence from mind-wanderng and vigilance paradigms. Perspectives on 

Psychological Science, 10(1), 82–96. https://doi.org/10.1177/1745691614556681 

Urban, M. (2012). Task force black: The explosive true story of the secret special forces war in 

Iraq. Small Wars & Insurgencies, 23(2), 376–377. 

https://doi.org/10.1080/09592318.2012.642199 

Warm, J. S., Parasuraman, R., & Matthews, G. (2008). Vigilance requires hard mental work and 

Is stressful. Human Factors: The Journal of the Human Factors and Ergonomics Society, 

50(3), 433–441. https://doi.org/10.1518/001872008X312152 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 45 

Watson, N. F., Badr, M. S., Belenky, G., Bliwise, D. L., Buxton, O. M., Buysse, D., Dinges, D. F., 

Gangwisch, J., Grandner, M. A., Kushida, C., Malhotra, R. K., Martin, J. L., Patel, S. R., 

Quan, S. F., Tasali, E., Twery, M., Croft, J. B., Maher, E., Barrett, J. A., … Heald, J. L. 

(2015). Joint consensus statement of the american academy of sleep medicine and sleep 

research society on the recommended amount of sleep for a healthy adult: Methodology and 

discussion. Journal of Clinical Sleep Medicine, 11(8), 931–952. 

https://doi.org/10.5664/jcsm.4950 

Wickens, C. D., & Huey, B. M. (1993). Workload transition: Implications for Individual and 

team performance. National Academies Press. http://www.nap.edu/catalog/2045.html 

Wickens, C. D., Keller, J. W., & Shaw, C. (2015). Human Factors in High-Altitude 

Mountaineering. Journal of Human Performance in Extreme Environments, 12(1), 5–8. 

https://doi.org/10.7771/2327-2937.1065 

Wilson, M. K., Ballard, T., Strickland, L., Boeing, A. A., Cham, B. S., Griffin, M. A., & 

Jorritsma, K. (2021). Understanding Fatigue in a Naval Submarine: Applying 

Biomathematical Models and Workload Measurement in an Experience Sampling Design. 

Applied Ergonomics, 94, 103412. https://doi.org/10.1016/j.apergo.2021.103412 

Wilson, M. K., Strickland, L., & Ballard, T. (2020). FIPS: An R package for biomathematical 

modelling of human fatigue related impairment. Journal of Open Source Software, 5(51), 

2340. https://doi.org/10.21105/joss.02340 

Wright, K. P., Hull, J. T., & Czeisler, C. A. (2002). Relationship between alertness, performance, 

and body temperature in humans. American Journal of Physiology - Regulatory Integrative 



ENDURANCE IN EXTREME WORK ENVIRONMENTS 46 

and Comparative Physiology, 283(6 52-6), 1370–1377. 

https://doi.org/10.1152/ajpregu.00205.2002 

Wright, K. P., McHill, A. W., Birks, B. R., Griffin, B. R., Rusterholz, T., & Chinoy, E. D. (2013). 

Entrainment of the human circadian clock to the natural light-dark cycle. Current Biology, 

23(16), 1554–1558. https://doi.org/10.1016/j.cub.2013.06.039 

Young, M. S., Brookhuis, K. A., Wickens, C. D., & Hancock, P. A. (2015). State of science: 

mental workload in ergonomics. Ergonomics, 58(1), 1–17. 

https://doi.org/10.1080/00140139.2014.956151 

Zaccaro, S. J., Heinen, B., & Shuffler, M. (2009). Team leadership and team effectiveness. In E. 

Salas, G. F. Goodwin, & C. S. Burke (Eds.), Team effectiveness in complex organizations: 

Cross-disciplinary perspectives and approaches (pp. 83–112). Psychology Press. 

Zijlstra, F. R. H., Cropley, M., & Rydstedt, L. W. (2014). From Recovery to Regulation : An 

Attempt to Reconceptualize ‘ Recovery from Work .’ Stress and Health, 30(3), 244–252. 

https://doi.org/10.1002/smi.2604 

 

 


